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Maryville  Offe rs Compre he nsive     Care  and Continue s to Expand

Ma ryville  Ad d ic tio n Tre a tme nt Ce nte r, a  p riva te  no n-

profit organization and long-standing member agency 
o f NJAMHAA, p ro vid e s c o mp re he nsive  hig h-q ua lity 

d rug  a nd  a lc o ho l a d d ic tio n a nd  c o -o c c urring  tre a t-

me nt se rvic e s fo r ind ivid ua ls a nd  fa milie s a ffe c te d  b y 

the  d ise a se  o f a d d ic tio n.

Curre ntly, Ma ryville  o p e ra te s a  re sid e ntia l fa c ility in 

Willia msto wn, G lo uc e ste r Co unty, whic h p ro vid e s 76 

beds and offers gender-specific inpatient withdrawal 
ma na g e me nt a nd  re sid e ntia l p ro g ra ms fo r a d ults 

18 a nd  o ld e r with sub sta nc e  use  a nd  c o -o c c urring  

d iso rd e rs. Tra uma  info rme d  me nta l he a lth, c hro nic  

p a in tre a tme nt, a nd  re la p se  p re ve ntio n se rvic e s a re  

p ro vid e d  fo r ve te ra ns, o the r a d ults a nd  fa milie s b y 

licensed and certified staff.

Maryville is preparing for a significant expansion with 
the  o p e ning  o f Po st Ho use  a t Ma ryville , lo c a te d  in 

Pe mb e rto n o f Burling to n Co unty. A c o ntra c t re c e ntly 

a wa rd e d  b y the  Burling to n Co unty Bo a rd  o f Cho se n 

Fre e ho ld e rs, Ma ryville  a t Po st Ho use  will c o nsist o f a  

48-b e d  inp a tie nt p ro g ra m o ffe ring  inp a tie nt a d d ic tio n 

a nd  c o -o c c urring  d iso rd e rs withd ra wa l ma na g e me nt 

(d e to x), a nd  sho rt a nd  lo ng  te rm re sid e ntia l tre a tme nt 

p ro g ra ms fo r me n.

“Ma ryville  is thrille d  to  inc re a se  e sse ntia l a c c e ss to  

c a re  to  c o mb a t a d d ic tive  d ise a se ,”  no te d  Ke nd ria  

McWilliams, MBA, Chief Executive Officer at Maryville. 
The  o p e ning  d a te  o f Ma ryville  a t Po st Ho use  will b e  

a nno unc e d  in the  ne a r future .

With the  a d d itio n o f Po st Ho use  a t Ma ryville , the  a g e nc y’ s 

to ta l b e d  c a p a c ity will inc re a se  to  124, inc lud ing  31 

withd ra wa l ma na g e me nt, 87 sho rt te rm a nd  six lo ng  

te rm re sid e ntia l a d d ic tio n a nd  c o -o c c urring  d iso rd e rs 

tre a tme nt b e d s. 

 

In a d d itio n to  its re sid e ntia l p ro g ra m, Ma ryville  o p e ra te s 

o utp a tie nt a nd  inte nsive  o utp a tie nt p ro g ra ms in 

Vine la nd  in Cumb e rla nd  Co unty a nd  Turne rsville  in 

G lo uc e ste r Co unty. Ma ryville  a lso  o ffe rs e d uc a tio na l 

programs for Driving Under the Influence offenders at its 
Into xic a te d  Drive r Re so urc e  Ce nte r (IDRC) in Turne rsville  

a nd  is a  c o ntra c te d  p ro vid e r o f e va lua tio n, a d missio n 

a nd  tre a tme nt fo r tho se  who  ha ve  suffe re d  a n o p io id  

o ve rd o se  thro ug h Ca md e n Co unty’ s Op e ra tio n SAL 

(Sa ve -A-Life ). 

“Ma ryville  will lo o k to  furthe r e xp a nd  a c c e ss to  c a re  b y 

o p e ning  a no the r inp a tie nt fa c ility a nd  mo re  c o mmunity-

b a se d  o utp a tie nt c e nte rs,”  no te d  Mc Willia ms.

Continua lly Striving  for Exc e lle nc e

“We  ta ke  o ur o utc o me s ve ry se rio usly,”  Mc Willia ms 

sa id . 

In the  2016 c a le nd a r ye a r, 95 p e rc e nt o f Ma ryville ’ s c li-

ents indicated via survey they were very satisfied and 
g a ine d  the  skills ne c e ssa ry to  sup p o rt the ir re c o ve ry. 

Ma ryville  surp a sse d  sta te  a ve ra g e s fo r p a tie nt g o a ls re -

la te d  to  a lc o ho l/ d rug  re c o ve ry; e d uc a tio n, vo c a tio na l 

tra ining  a nd  e mp lo yme nt; me nta l a nd  p hysic a l he a lth; 

le g a l issue s; a nd  fa mily re la tio nship s.  

Ma ryville  re c e ive d  g lo wing  c o mme nts in its re c e nt 

Co mmissio n o n Ac c re d ita tio n o f Re ha b ilita tio n Fa c ilitie s 

(CARF) trie nnia l surve y a nd  re c e ntly re c e ive d  a  No n-

Profit Award fro m So uth Je rse y Biz ma g a zine .

Maryville  

stands o ut fro m 

o the r tre atme nt 

pro vide rs due  to  

o ur spe c ialize d 

me dic al se rvic e s.
– Ke ndria Mc Williams, MBA

Chief Executive Officer, Maryville

“

”
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Maryville  Offe rs Compre he nsive     Care  and Continue s to Expand
Ac hie ving  the  Ma ryville  Diffe re nc e

“Ma ryville  sta nd s o ut fro m o the r tre a tme nt p ro vid e rs 

d ue  to  o ur sp e c ia lize d  me d ic a l se rvic e s,”  no te d  

Mc Willia ms. 

Sta ff p hysic ia ns, nurse s, p syc hia tric  a d va nc e d  p ra c tic e  

nurse s a nd  c linic ia ns ha ve  d e c a d e s o f e xp e rie nc e  with 

ind ivid ua ls who  ha ve  survive d  o ve rd o se s fro m the  use  

o f o p io id s a nd  o the r ille g a l a nd  p re sc rib e d  sub sta nc e s 

inc lud ing  p ro vid ing  a sse ssme nt, tre a tme nt, a nd  

re fe rra ls fo r c o ntinuing  c a re  a nd  lo ng  te rm re c o ve ry.  

“Ma ryville ’ s sta ff a re  hig hly sp e c ia lize d , with Ame ric a n 

Society of Addiction Medicine (ASAM) certified medical 
d o c to rs a nd  re g iste re d  nurse s who  inc o rp o ra te  a  nursing  

c o ntinuing  c a re  p la n fo r e a c h c lie nt, a sse ssing , tre a ting , 

e d uc a ting  a nd  re fe rring  me d ic a l c o nc e rns in a d d itio n 

to  a d d ic tive  d ise a se , suc h a s hyp e rte nsio n, d ia b e te s, 

o b e sity, c ho le ste ro l, huma n immuno sup p re ssive  virus, 

se xua lly tra nsmitte d  d ise a se , he p a titis viruse s A, B a nd  

C , se izure s, tub e rc ulo sis, a nd  p syc ho lo g ic a l/ p syc hia tric  

d iso rd e rs,”  no te d  Mc Willia ms.  At Ma ryville , the y use  a  

p o p ula tio n he a lth a p p ro a c h to  inp a tie nt tre a tme nt.  

This me a ns the y wo rk to  inc re a se  p a tie nt e ng a g e me nt 

in the ir he a lth c a re , imp ro ve  a d he re nc e  to  p re sc rib e d  

me d ic a tio n re g ime s a nd  ma na g e me nt o f c hro nic  

he a lth c o nd itio ns, a nd  re -inte g ra te  the  p a tie nts into  

the  c o mmunity.

Ma ryville  ha s sta ff with “ live d  e xp e rie nc e ”  a nd  

inc o rp o ra te s c ultura lly se nsitive , tra uma  info rme d  p e e r 

b a se d  c o a c hing  a nd  a c tivitie s to  e ng a g e , e d uc a te  

a nd  sup p o rt ind ivid ua ls in ma king  the  life  c ha ng e s 

ne c e ssa ry to  re c o ve r fro m a d d ic tive  d ise a se .

 “Our sta ff a p p ro p ria te ly g uid e  a nd  sup p o rt ind ivid ua l 

g o a ls a nd  d e c isio ns, e nc o ura g e  invo lve me nt with se lf-

he lp  g ro up s a s a p p ro p ria te , a nd  link ind ivid ua ls with 

c o mmunity se rvic e s a nd  syste ms o ffe ring  e d uc a tio n, 

e mp lo yme nt, vo c a tio na l tra ining , ho using , so c ia l se r-

vic e s a nd  mo re ,”  no te d  Mc Willia ms.   

He lping  Individua ls Pa y for Tre a tme nt

While  Ma ryville  a c c e p ts mo st fo rms o f p riva te  insur-

a nc e , ma ny o f Ma ryville ’ s c lie nts d o  no t ha ve  p riva te  

insura nc e  o r the  me a ns to  p a y fo r se rvic e s o n the ir o wn. 

To  a ssist ind ivid ua ls who  a re  una b le  to  p a y, Ma ryville  

ho ld s two  e ve nts to  ra ise  mo ne y fo r the  Pe te r P. Bla c k 

IV Sc ho la rship  Fund . The  Ra c e  fo r Re c o ve ry is a  5K Run 

a nd  Fun Wa lk a nd  the  Rid e  fo r Re c o ve ry a nd  Bike  Sho w 

is a n a lumni-d rive n e ve nt whe re  mo to rc yc le s a nd  rid -

e rs b e g in the ir rid e  a t Ba rb ’ s Ha rle y-Da vid so n in We st 

Collingswood Heights and finish the ride at Maryville’s 
re sid e ntia l c a mp us in Willia msto wn fo llo we d  b y a  b a r-

b e q ue , re c o ve ry sp e a ke rs a nd  a  sile nt a uc tio n.

   

Eng a g ing  the  Sta ff, Ke e ping  the m De dic a te d

Mc Willia ms und e rsc o re d  the  imp o rta nc e  o f mo ra le , 

te a m-b uild ing  a nd  a  p o sitive  wo rk e nviro nme nt a t 

Ma ryville . 

“We  c o nsta ntly lo o k fo r ne w wa ys to  inve st in o ur sta ff, 

such as improved health benefits, tuition reimbursement 
and non-financial recognitions and motivational 
p ro g ra ms,”  no te d  Mc Willia ms.   

Ma ryville  sta ff p a rtic ip a te  in d e ve lo p ing  stra te g ic  p la ns 

a nd  c o ntrib uting  to  se tting  g o a ls a nd  o b je c tive s with 

Maryville  has 

staff with ‘live d 

e xpe rie nc e ’ and 

inc o rpo rate s c ulturally  

se nsitive , trauma info rme d 

pe e r base d c o ac hing 

and ac tivitie s to  e ngage , 

e duc ate  and suppo rt 

individuals in making 

the  life  c hange s ne c e ssary  

to  re c o ve r fro m 

addic tive  dise ase .
– Ke ndria Mc Williams, MBA

Chief Executive Officer, Maryville

“

”

[c o ntinue d o n page  16]
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Maryville  Offe rs Compre he nsive  Care  and Continue s to  

Expand

the  Bo a rd  a nd  se nio r le a d e rship . In mo nthly me e ting s, 

Ma ryville  sta ff a sse ss g o a ls a nd  the ir p ro g re ss to wa rd  

me e ting  the m, a nd  the y ha ve  o p p o rtunitie s to  g ive  

inp ut fo r imp ro ve me nt. “With o p e n c o mmunic a tio n 

a nd  inp ut a t a ll le ve ls, o ur sta ff c a n p ro vid e  the  b e st 

se rvic e s p o ssib le .  Ma ryville  is in the  b usine ss o f sa ving  

live s. Our sta ff kno w tha t suc c e ss is a c hie ve d  o ne  

p a tie nt a t a  time  a nd  tha t o ur p o sitive  re p uta tio n is no t 

a n e ntitle me nt, b ut so me thing  we  ne e d  to  e a rn e ve ry 

d a y,”  no te d  Mc Willia ms.

 

All o f the se  p o sitive  fa c to rs c le a rly c o ntrib ute  to  

Ma ryville ’ s lo w turno ve r ra te , whic h is e sse ntia l fo r 

p ro vid ing  c o ntinuity o f tre a tme nt a nd  re c o ve ry sup p o rt.

“We  a lso  like  to  ma ke  sure  sta ff ha ve  fun o nc e  in a  while  

b y c e le b ra ting  a nd  re c o g nizing  the ir wo rk,”  Mc Willia ms 

sa id .

Bring ing  Muc h Expe rie nc e  to  Ac hie ve  Ma ryville ’s a nd 

NJAMHAA’s Goa ls

Mc Willia ms b ro ug ht mo re  tha n 25 ye a rs o f he a lthc a re  

e xp e rie nc e , p rima rily in b e ha vio ra l he a lth stra te g ic  

p la nning , b usine ss o p e ra tio ns a nd  ma na g e me nt to  

Ma ryville  in 2011 whe n she  b e c a me  Ma ryville ’ s Chie f 

Executive Officer. 

Sta rting  a s a n a d ministra tive  a ssista nt while  wo rking  

to wa rd s he r MBA fro m We st Che ste r Unive rsity g a ve  

Mc Willia ms a  uniq ue  p e rsp e c tive  in he r e a rly ye a rs.      

“ I wa s imme d ia te ly imp re sse d  b y the  me d ic a l, c linic a l 

a nd  re se a rc h a sso c ia te s I inte ra c te d  with a nd  fo und  

insp ira tio n in the ir d rive  to  ma ke  a  d iffe re nc e  in the  

live s the y to uc he d , e sp e c ia lly thro ug h the ir c o lle g ia l 

huma nistic  a p p ro a c h to  p a tie nt c a re ,”  Mc Willia ms 

sa id .

In a d d itio n to  se rving  o n ma ny sta te wid e  c o unc ils a nd  

a d viso ry g ro up s, Mc Willia ms is a  p ro mine nt le a d e r with 

NJAMHAA, se rving  a s Vic e -Cha ir o f the  Ad d ic tio ns 

Pra c tic e  Gro up . 

“The  Pra c tic e  Gro up  se rve s a s a  fo rum fo r ind e p e nd e nt 

p ro vid e rs to  g a in stra te g ic  a nd  o p e ra tio na l insig hts 

a nd  te c hnic a l a ssista nc e  rive te d  to  c ha lle ng e s a nd  

o p p o rtunitie s,”  sa id  Mc Willia ms. “Our g o a ls a re  fo c use d  

o n a d vo c a c y, o utc o me s a nd  a c c e ss, to  he lp  p ro vid e rs 

a nd  the  p e o p le  the y se rve .”

Kendria McWilliams, CEO (center, front row) and Bill Crowe, Chief Development Officer (center, back row) with Maryville staff


